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SITUATION VACANT 

 

The Benefice of Bram ham  wishes to appoint  

a  part t im e Children’s Minister 

We are looking for someone with enthusiasm and excellent communication skills to deliver 

our primary age children’s programme supported by the clergy and some volunteers.  

 

This part time role is 8 hours per week (annualised over a year) and flexible working hours 

(possible term time hours) are available. The hourly rate of pay is £11. 

 

There is a genuine occupational requirement for the holder of this post to be a Christian, 

or sympathetic to the views of the Church of England. 

 

To begin at the start of Summer Term 2022 (or earlier by arrangement). 

 

For an application form and copy of the full job description, please contact the Parish 

Office by email: bramhambenefice@outlook.com.  The closing date for applications is noon 

on Monday 14th March 2022. 

 

Interviews to take place during the week of 21st March by arrangement. 
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A NOTE FROM THE VICAR, 

THE REVEREND NICK MORGAN 

 

 

Thank you for your interest in the role of Part Time Children’s Minister in our churches. The Bramham 

Benefice is a group of 4 churches in villages east of Wetherby: St Mary’s, Boston Spa; All Saints’, Bramham; 

All Saints’, Thorp Arch; St Peter’s, Walton. We work together well and pool resources for our mission 

and outreach, of which our work with children and young people is an important part.  

 

Our staff team currently comprises: 

The Reverend Nick Morgan – Vicar 

The Reverend Trish Anslow – Assistant Priest 

Emma Hunter – Parish Administrator and Vicar’s PA 

Jo Davies – Connections Minister 

 

There are a total of 6 primary schools within these villages and we have existing relationships with 5 of 

these. St Mary’s Primary School in Boston Spa and Lady Elizabeth Hastings School in Thorp Arch are 

Church of England schools, and we already have a weekly presence in these schools for Collective 

Worship, as well as church representation on their governing bodies.  Collective Worship is currently 

delivered by the vicar and a pastor from The King’s Church, our local Elim Pentecostal church, with whom 

we also collaborate with a youth group for 14–18-year-olds (the latter does not form part of the role 

being advertised). 

 

In addition, clergy go into Bramham Primary for seasonal assemblies and we welcome classes from there 

into All Saints’ Church in Bramham for R.E. lesson visits. West Oaks SEN Specialist School and College has 

had a long association with St Mary’s church (though their visits have not yet resumed post-lockdown due 

to the clinical vulnerability of many of their pupils). Recently, our relationship with Primrose Lane Primary 

in Boston Spa has taken a positive step forward with a recent Key Stage 1 visit to church for an R.E. 

lesson, and an invitation to the vicar to talk to Reception about why churches are special places. 

 

Post-lockdown, we are looking for fresh energy in many of our ministries as part of our vision for growth 

and the flourishing of our Christian communities. In making this appointment, we seek a targeted focus of 

energy into serving and engaging with children aged 4-11 in order to grow our ministry to younger children 

and their households and draw them into the life of our churches.  We have already invested in serving the 

adults in this scenario by appointing Jo Davies as our Connections Minister (this is part of the Diocese of 

York’s Multiply Project).  To complement this, we want to prioritise our work with children of primary 

school age through the appointing of a Children’s Minister, with a clear focus on developing our churches’ 

relationships with children through a realistic number of activities delivered within the 8 hours per week 

(annualized, such that flexible working, or termtime only working can be accommodated). Initially, work 

will focus on building upon the existing strong relationships with the two church schools by offering after 

https://bramhambenefice.org/
https://bramhambenefice.org/
https://www.stmaryscofe.org.uk/leeds/primary/stmaryscofe
https://www.ladyhastings-thorparch.leeds.sch.uk/
https://multiplyreach.org/
https://multiplyreach.org/
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school Discoverers groups, being identified with our churches through involvement in Collective Worship 

in these same schools, and developing Sunday worship for children in Boston Spa. 

 

A key part of the role will be to develop children’s involvement in Sunday services at St Mary’s Church. 

Working with the All Together worship group (who lead a less formal act of worship on the first Sunday 

of each month), and with the vicar (who leads Holy Communion services on the remaining Sundays each 

month), it is envisaged that you will play a role in involving children in services and will be a visible 

presence yourself. Initially, a Sunday school is not the approach you are encouraged to pursue. Rather, we 

would like to collaborate in the planning and delivery of services such that children are able to engage 

alongside the adults they came along to church with, and all generations participate together. Training is 

available to assist you in developing this, and you may find the book “Beyond the Children’s Corner – 

Creating a Culture of Welcome for All Ages” by Margaret Pritchard Houston useful reading to understand 

the kind of journey we wish to embark upon together. 

 

St Mary’s also offers a Holiday Club for children in the first week of the summer holiday. It has not been 

possible to run this in its usual form for the last two years, but we hope to revive it for 2022. Holiday Club 

is not included in the Job Description for this post since the work involved would greatly exceed the scope 

of this 8 hours per week post. However, I am making you aware of it since it is possible that additional 

hours could be offered to the successful applicant to devise, co-ordinate and run Holiday Club in 

collaboration with The King’s Church. This would be a matter for discussion once in post and should be 

seen as an additional opportunity rather than as part of the advertised role: if the successful candidate did 

not wish to take this on, it would be advertised externally as a separate project. 

 

We can offer a friendly staff team, four supportive church communities, opportunities for training, flexible 

working hours and the opportunity to join our church communities at a time of renewed vision and 

growth.  

 

I hope to welcome you to Bramham Benefice for interview, and in the meantime, should you have any 

questions, or want to pop in for a chat prior to interview, do get in touch. 

 

 

 

Yours in Christ, 

 

 

 

 

 

The Reverend Nick Morgan, MA 

Vicar of Bramham Benefice and Area Dean of New Ainsty 

revnjmorgan@gmail.com 

  

  

https://www.chpublishing.co.uk/books/9781781401644/beyond-the-childrens-corner
https://www.chpublishing.co.uk/books/9781781401644/beyond-the-childrens-corner


4 
 

Job Description: Part Time Children’s Minister  

The Benefice of Bram ham  

 

P lacem ent at: working across the Anglican churches of Boston Spa, Bramham, Thorp 

Arch and Walton.  

Line Manager: The Reverend Nick Morgan (the vicar). 

Work base: combination of home-based, use of office facilities at St Mary’s Boston Spa. 

Hours: 8 per week (on an annualised hour contract – flexible hours, and possibility of 

term time only).  Some Sunday morning working is required. 

 

Requirem ents 

Essentia l Qua lit ies 

• Sympathetic to the teachings and ethos of the Church of England 

• Some experience of working with primary school age children (either on a 

professional or voluntary basis) 

• Excellent communication skills (written and oral) and able to speak in public to an 

audience of both children and adults (e.g., at primary schools and in church).  

• Good administrative skills   

• Self-motivated  

• Good time management 

• Familiarity with Facebook 

• Commitment to inclusion 

 

Desirable Qua lit ies 

• Experience of primary age children’s’ work in schools  

• Christian faith and a desire to see children develop their Christian faith 

Sa feguarding 

The successful applicant will only be able to take up this post upon successful clearance via 

the Disclosure and Barring Service and must undertake appropriate Safeguarding Training 

provided by the Church of England (time for which will be provided from within contracted 

hours). 
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Job Responsibilit ies 

 

1. P lan and Deliver Discoverers – an a fter- school club  

Plan and deliver a free after-school Christian activity club for children aged 4-11 based in 

a classroom at St Mary’s C.E. Primary School, Boston Spa with a view to expanding this 

provision to Lady Elizabeth Hastings C.E. Primary School Thorp Arch. The aim would be 

to deliver the club twice a month at St Mary’s school during term time with the 

possibility of also delivering it on alternating weeks at Lady Elizabeth Hastings School 

Thorp Arch in due course.  Activities to include arts and crafts, games, singing, Bible 

stories, drama and to be tailored to the applicant’s interests and skills and agreed with 

clergy. Good quality resources are available to support the programme. As there is a 

“no lone working” policy, volunteers will be needed to support this activity although 

some assistance from clergy may be available. Liaising with clergy, St Mary’s school, the 

parish safeguarding officer and volunteers will be required.  

 

2. Collective Worship (Christ ian Assem blies) in Primary Schools 

To be part of the small team delivering weekly Christian collective worship on a rotated 

basis at St Mary’s School Boston Spa and Lady Hastings School Thorp Arch. It is 

envisaged that this would be in conjunction with clergy initially and that the post holder 

would move towards delivering this alone once confidence and skills had developed. 

3.  Sunday Worship at St Mary ’s Boston Spa  

Work with the clergy team to increase the number of children attending the 10am 

service at St Mary’s Boston Spa and to work with clergy and others to integrate primary 

school age children into the worshipping life of the church. Being a visible presence to 

the whole congregation, championing inclusion of children in church life, and helping 

develop our church services to be more inclusive of, and increasing led by, children 

(alongside people of all generations). Developing a Sunday school may be one aspect of 

this, but the focus must be on inclusion of children in the life of the church. Liaising with 

families attending Discoverers to facilitate this if appropriate.  Liaising with volunteers as 

and when appropriate. 

4.  Com m unication 

Effective communication (social media, email, and face to face) with parents and carers, 

including via schools, to inform of forthcoming events. 

Email – fortnightly to schools with reminders of meeting dates for Discoverers.  

Email – fortnightly to parents on circulation list for Discoverers.  

Social media – maintenance of Facebook page for children’s’ events including church 

services, children’s activities and Discoverers. 
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5. Manage Resources 

Manage children’s resources stored in the Parish Room at St Mary’s Church. 

Top up resources when required. 

Keep cupboards organised and managed. 

Submit expenses with receipts, or arrange for materials to be ordered via the Parish 

Office where appropriate. 

 

6. Sta ff Team  Lia ison 

This person would meet regularly and work closely with the Staff Team (including 

parish clergy, the administrator, and the Connections Minister) in promoting the 

appropriate level of engagement with children. 

 

7. Reporting to PCCs (the Parochia l Church Councils of Lower Wharfe  

    and Thorp Arch – these are the governing bodies of the churches) 

A brief update on Children’s Ministry should be provided in writing for each PCC 

meeting. 

 

To apply for this post: 

 

Please fill in the Application Forms (supplied as a separate Word Document) and return via 

email to: 

bramhambenefice@outlook.com 

 

 

mailto:bramhambenefice@outlook.com

